Clean House

7

¥ Effects:
¥ Whistle-blower picks winning side
¥ All that voted for the other side are fired
¥ Whistle-blower’s point score set to 60

¥ Explanation:

¥ The upper management reacts very strongly,
purging everyone that supported the unethical
action. Morale and profits drop, but they hope
that, in the long term, the health of the
company will be improved.

N

¥ Effects:
¥ Whistle-blower picks winning side

¥ All members of whistle-blowers workgroup
are fired
¥ Whistle-blower’s point score set to 60

¥ Explanation:
¥ The whistle-blower pointed out unethical
behavior that was occurring in her own
workgroup. As a result, management fires all of

Betray the Workgroup

Middle Managers Blamed

7

¥ Effects:
¥ All bosses get fired
¥ Whistle-blower picks the winning side
¥ Whistle-blower’s point score set to 60
¥ Explanation:

¥ The whistle-blower is vindicated, but upper
management successfully places the blame on
lower-level managers.

N

\the offenders. j
¥ Effects:
¥ Whistle-blower’s point score set to 0

¥ Explanation:

¥ Management decides the whistle-blower is
simply a troublemaker, and fires her.

Troublemaker

¥ Effects:
¥ Whistle-blower picks the winning side
¥ Whistle-blower’s score set to 0

¥ Explanation:

¥ The media publicizes the whistle-blower’s
claims, and the company does the right thing
as a result. In retribution, the company fires the
whistle-blower for printing garage sale fliers on

Public Interest Only

( Ostracism \
¥ Effects:
¥ Whistle-blower’s point score set to 0
¥ All members of whistle-blower’s workgroup
retroactively change their vote to oppose the
whistle-blower
¥ Explanation:
¥ The whistle-blower’s co-workers view her as
a tattle-tale, and cease to support her, even
when she is correct. She eventually quits due to

the work printer.
¥ All players in the whistle-blower’s workgroup

¥ Effects:
are fired
¥ Whistle-blower’s point score set to 0

¥ Explanation:
¥ The whistle-blower got all of her workgroup
members to support her whistle-blowing. The
management of the company decided the

workgroup were all troublemakers, and denied
them further advancement. All members of the

Destroy the Nest

this ostracism. j

workgroup eventually quit.
Counter-suit \

¥ Effects:
¥ Whistle-blower’s point score set to 0
¥ Whistle-blower must sit out the next round

¥ Explanation:

¥ The corporation responds to the whistle-
blowing incident by counter-suing for
defamation and breach of confidentiality. Due
to the cost and time involved in defending such

several years.

a case, the whistle-blower cannot work for




HoaW License Info

These “Heart of a
Whistle-blower” whistle-
blower cards are licensed
under a Creative
Commons Attribution-
Share Alike 3.0 United
States License. In
particular:

— You are free to
remix

— You are free to
Share

— ® You must give
attribution

— ® You must distribute
derivative works
under a compatible
license

These cards use the
DejaVu font family,
available at http://
dejavu.sourceforge.net
and the Creative
Commons Icons Font from

http://

creativecommons.orq/
presskit
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